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NORTHAMPTON SCHOOL FOR GIRLS 
 

LEARNING FOR ALL EQUAL OPPORTUNITIES POLICY STATEMENT 
 
 

 
At Northampton School for Girls we are committed to achieving maximum success for all in an 
environment that is secure, caring, orderly and focused on learning so that all are enabled to 
become independent and confident thinkers and learners equipped to meet continuing 
challenge and change. 
 
We aim to ensure that everyone has high expectations for themselves and others, understands 
the part they play and knows that their contribution is valued. 

 
We believe that all members of our school and all who are our partners in the education of young 
people (parents, colleagues in other schools and other agencies, contractors and visitors to the 
school), should be valued and respected as individuals and for their contribution to our school. 
 
We believe in the principles of Human Rights as the basis of our approach to equal opportunities, 
experiences and treatment in school and in life.  We are determined that members of our community 
will not be discriminated against because of their race, religion or culture, sexuality, social background 
or disability.  All forms of name calling, harassment and bullying are unacceptable and will not be 
tolerated. 
 
  We have high expectations of everyone.  
 
  We expect everyone to show respect:  
 
  • for themselves 
  • for others 
  • for learning 

Our Equal Opportunities Policy will be developed and evaluated in consultation with students, parents, 
staff, governors and representative community groups.  (See Anti-bullying Policy). 
 

ADMISSIONS 

 
The Admissions Policy sets out the criteria and procedures used.  Our intention is that the intake of the 
school is fully reflective of the community of Northampton and that all those who want single sex 
education for their daughter have an equal opportunity to apply for a place. 
 

We will work with feeder schools, CYPS and home school liaison services to support families who may 
be disadvantaged, for example, through difficulty in reading the application form and admission 
criteria. 
 

STAFFING & ORGANISATION 

 
We believe that it is important for our students to learn in a diverse educational community since the 
role models presented to the students by the staff are powerful influences. 
 
No employee or job applicant should receive less favourable treatment because of race, nationality, 
religion, sex, sexual orientation, marital status, family situation, disability or age. 
 

Recruitment and Promotion 
 

 All posts will be advertised with clear job descriptions and person specification 

 All interviews will be conducted by more than one person and interview panels will, wherever 
possible, be balanced with regard to gender and ethnic background 

 All interviews will include at least one senior member of staff who has been trained in how to 
ensure equality and fairness in the process 

 Job advertisments will encourage applications from groups under represented among the schools' 
employees 

 The Learning for All - Equal Opportunities Policy will be included in the information sent to all those 
who ask for details of posts. 
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The staffing structure will be monitored to ensure that all staff have equal opportunities for appropriate 
training and development and career progression. 
 
 

GOVERNORS 

 
The school's Governing Body will receive a regular (at least annual) report on progress with the 
implementation of Learning for All Equal Opportunities Policy and Procedures. 
 

Governors' Responsibilities: 
 

 Ensuring that the school complies with Equal Opportunities and Race Relations legislation. 

 Ensuring that the Learning for All Equal Opportunities Policy is implemented and monitored. 

 Appointing a Governor to have lead responsibility for racial equality. 

 Governors involved in interviews will read the schools' Learning for All Equal Opportunities Policy 
prior to the interview and will, where necessary, be given guidance by the senior member of staff 
conducting the interviews.  

 People from ethnic minority communities will be encouraged to become school governors.  If 
ethnic minorities are under represented on the Governing Body, representatives will be co-opted 
onto the Governing Body. 

 

HEADTEACHER 

Headteacher's Responsibilities: 

 Along with the governing body, ensuring that the policy and its related procedures and strategies 
are implemented 

 Ensuring that all staff are aware of their responsibilities under the policy and are given appropriate 
training and support so that they can fulfil their responsibilities 

 Taking disciplinary action against staff or pupils who act in ways which contravene this policy. 

 

 STAFF 

All staff are responsible for: 

 ensuring that no-one is treated less favourably because of their race, nationality, sex, sexual 
orientation, marital status, family situation, disability or age. 

 Dealing with racist incidents and learning how to identify and challenge bias and discrimination. 

 Acting as appropriate role models through their relationships with each other, students, parents 
and the wider community. 

Teaching staff are responsible for: 

 Ensuring that all students have full access to the curriculum. 

 Promoting respect for equality and diversity through their teaching. 

 

PARENTS 

 
We recognise that parents/guardians play a crucial role in ensuring that all students achieve their full 
potential. We are determined that nobody should be at a disadvantage because of their socio-
economic, cultural or racial background, disability, gender or sexuality and therefore, we actively 
encourage the involvement of all parents in school life: 
 

 through the appointment of parent governors  

 through their involvement in the work of the Parent Teacher Association  

 through their input at Parents' Evenings as well as through contact by telephone, letter or personal 
visits. 
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Indeed, the views of parents/guardians are welcome at all times.  We value parents' support for their 
daughters and the school, which helps raise achievement and we value suggestions as to how we 
might improve for the benefit of all.  
 
The school is aware that some parents/guardians may feel unable to communicate with school directly 
because they speak a language other than English.  In such instances the school will endeavour to 
contact them in their home language, drawing on the help of the home liaison team and interpreters 
from the local community.  Useful literature (for example DfES leaflets about GCSEs) printed in 
community languages is sent to parents on request. 
 

COMMUNITY 

We acknowledge the important role played by the wider community in helping to celebrate diversity in 
our school and seek their involvement in identifying specific needs associated with equal opportunities 
for all.  We value their assistance in the further development of current policies and will work in 
partnership with parents and the wider community to help us identify specific areas for improvement. 
 

CURRICULUM 

In the course of their lives, in our rapidly changing world, young people are likely to meet and come 
into contact with a wide range of people from many different communities, backgrounds and cultures.  
Education has a crucial role to play in increasing mutual understanding and respect so that young 
people are able to recognise and challenge bias, prejudice, discrimination, racism and stereotyping.   
All students need the knowledge, understanding and skills to accept and value differences, to be able 
to collaborate and resolve conflict and to contribute to a fair and just society in and out of school. 
 
All students have the same entitlement to a broad curriculum which meets individual needs, reflects 
our students' diverse cultural and linguistic backgrounds and allows all to find challenge and success. 
 
There will be global dimensions to our curriculum and students will critically address issues of world 
development and interdependence.  They will study the contribution of different peoples to world 
culture, including religion, the arts and the sciences.  Students will be encouraged to explore the 
issues of racism and equality in personal, community and global contexts.  They will also study the 
history of racism, discrimination and the fight for equality and learn related key terms, such as 
stereotyping and scape-goating. Where possible, community and support groups will be involved in 
the delivery of these issues within the curriculum.  (See Curriculum Statement). 
 

GENDER AND SEXUALITY 

 
Through the curriculum and the ethos of the school, we aim to teach students to recognise gender 
stereotyping and prejudice and to understand that gender does not place a limit on human potential or 
achievement for either women or men. 
 
We want our students to develop high self esteem and confidence so that: 

 they believe in their potential to be successful in any area of life 

 they can form strong relationships based on trust and mutual respect. 
 

DISABILITY 

 
We aim to be a fully inclusive school and to remove all barriers to learning and participation for 
disabled students, parents, staff and the community.  We will teach all students that disability does not 
place a limit on achievement, to understand that prejudice and environment can be significant barriers 
for disabled people and that it is our collective responsibility to be proactive in removing these barriers. 
(See Disability Duty). 
 

RACIAL EQUALITY 

To promote race equality and to counter racism, all students will be taught about the entitlement of 
each individual to basic human rights.  They will also be taught about their responsibilities to others, as 
individuals and as members of a community in challenging racism and racial discrimination and 
promoting good relationships throughout our community. 
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SKILLS 

 
Students will be taught the skills to detect and challenge bias, prejudice, stereotyping and racism.  
They will explore ways of responding to racist and discriminatory incidents and of challenging racist 
and stereotypical views.  They will be encouraged to think about ways of developing equality and 
inclusion in and beyond school. 
 

TEACHING STYLES AND METHODOLOGY 

 
Teachers and LSAs will encourage co-operative and inclusive approaches to learning.  There will be 
high expectations of all students and learning support for students with English as an additional 
language.  Teachers will be encouraged to use and build on the cultural diversity of their students in 
positive ways and to lead by example.  Lists of students with SEN, disability will be circulated to all 
staff, and the SENCO will ensure that staff are made aware of the particular needs of individuals for 
additional support. 
 

DISPLAY AND RESOURCES 

 
The school will provide positive images of a wide range of cultures in displays and resources.  The 
school will monitor its resources for outdated and stereotyped views and images of racial groups, men 
and women and disabled people.  It will provide challenging resources, which will explore issues 
related to human rights and responsibilities.  The library will contain material which appeals to and is 
accessible to students from all backgrounds within the school. 
 

EXTRA-CURRICULAR ACTIVITIES 

 
All students will be encouraged and supported to take part in extra-curricular activities and school 
events and to take part in assemblies to celebrate their different social, cultural and religious 
backgrounds. 
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RACISM - RACIAL HARASSMENT AND RACIST INCIDENTS 

 

Everyone in the school community has a responsibility to report racist incidents.  Staff have a 
responsibility to monitor and deal with racial harassment and racist incidents. 
 

Definition 
 
The Stephen Lawrence Enquiry report states that:  
 
"A racist incident is one that is perceived to be racist by the victim or any other person".  
 
This is the definition adopted by the Northamptonshire County Council and the School. 
 
Although we need to be aware that discussion about motivation is important and we need to 
understand whether reported incidents are motivated by racist thinking and intention, intent does not 
define a racist incident.  
 
What matters is how the victim sees the situation and dealing with the undoubted harm and distress 
that racism can cause. 
 
Racist incidents may fall under the following categories: 
 

 Physical - Bullying behaviour that involves violence or physical intimidation of others. This also 
includes low key but persistent instances of intimidating behaviour. 

 Verbal - This includes use of known racist terms of abuse as well as name-calling based on 
cultural differences. Verbal abuse can be obvious but it is also unacceptable where the individual 
concerned may claim that they are only joking and where the victim may appear to be accepting of 
what is said. 

 Racist literature - Any material that is offensive or derogatory to any member of the school or wider 
community or group within it is unacceptable. This includes the use of racist jokes. 

 Exclusion by the peer group or any attempt to isolate an individual or group or make them feel 
unwelcome by any other group or individual. 

 
In a school where we believe that all members of our community should be treated as an individual 
and with respect then all examples of disrespect, even if based on ignorance will be challenged. 
 

Responding to racist incidents 
 
Any incident of racism will be taken very seriously; this means an efficient and prompt response. 
Failing to respond to a racist incident can be seen as colluding with or condoning racist behaviour. In 
every case it is the behaviour that is rejected not the student. 
 
All staff are expected to deal with racist incidents and to know how to identify and challenge racial bias 
and stereotyping. 
 

Immediate Action - All Staff 
 i) Confronting all racism as it is found or occurs 
 ii) Making a clear statement that this is unacceptable behaviour 
 iii) Explaining clearly and calmly why such behaviour is unacceptable at    
  Northampton School for Girls (reflecting school's ethos) 
 iv) Speaking separately to and offering follow up support to the victim 
 v) Consulting the KS Co-ordinator re follow up action. 
 

Follow up Action – Head of Year/Assistant Head: 
A. i) Full report to be passed on to the Pastoral Co-ordinator/Assistant Head  

- all racist incidents to be logged on the monitoring form provided by the LEA and  kept 
in the Headteacher's office. 

 
ii) A copy of this will be placed in the student file (as in the bullying policy), its removal is 

to be negotiated between the Pastoral Leader/Co-ordinator and the student 
concerned. 

 
B. Reporting all racist incidents to the Head who will report them to the LEA and  the 
 governing body 
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C. Informing both the victim's parents and the parent of the individual concerned 
 
D. Liaising with, and reporting back to person(s), who reported the incident 
 
E. Where resolution has been reached, the individual concerned is to apologise for their 
 actions in a structured meeting between the victim and the individual concerned, supported by 
 the Head of Year or other agreed member of staff. 
 
F. Follow up work with tutor group if appropriate. 
 
 Where an individual feels that a member of staff has been racist and has reported this to the 
 school, the Headteacher will follow it up according to the disciplinary procedures for staff, as 
 any behaviour that is offensive to another person is unacceptable. 
 

MONITORING AND EVALUATION 

 
We will develop procedures to monitor and evaluate the success of this policy.  These will include 
monitoring of outcomes including: 
  • Staffing appointments 
  • Academic attainment 
  • Attendance 
  • Exclusions 
  • Participation in extra-curricular activities 
  • Participation in leadership roles e.g. School Officers 
  • Post 16 Progression 
  • Progression to Higher Education 
  • Admissions 
 

SUCCESS CRITERIA 

 
If it is effectively implemented, this policy will help us to ensure that: 
 

 All students achieve their full potential 

 Challenging racism and celebrating diversity and racial equality is  addressed across all areas of 
 the curriculum 

 The school utilises the experiences and expertise of all students, parents, staff  and members of 
 the local community 

 Few students are excluded from the school and there are no disparities in rates of exclusion 
 across different racial groups 

 Parental involvement is high across all racial groups 

 Membership of the governing body reflects the local population and retention rates for black and 
 ethnic minority governors match the rates for the whole governing body 

 Incidents of racism and racial harassment are dealt with firmly and sensitively 

 All staff feel valued and are able to contribute fully to all aspects of the school's work 

 The school works effectively in partnership with a wide variety of local organisation, including 
 groups representing the minority ethnic population 

 There is increased trust and satisfaction from all parents, students and staff and a rich and 
diverse sense of community within the school 

 The school is respected for its commitment and effectiveness in the race  equality field. 
 

LINKS WITH OTHER DOCUMENTS 

   
  • Curriculum Statement 
  • Behaviour Policy 
  • Anti-bullying Policy 
  • EMTAG and Bangladeshi Action Plans 
  • School Improvement Plan  
  • SEN and Disability Policy 
 

 

 

 

Publishing this Policy: 
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This Policy will be published to all staff in the Staff Handbook and to all students and parents in the 
information sent home for all new students. 
 

Further development of this Policy: 

This policy will be further developed to include community cohesion. 
 
 

GLOSSARY 

 

Black 
Black is sometimes used as a general term for people of African, Caribbean, south Asian and other 
Asian origin.  Black is also one of the ethnic monitoring categories used in the census.  It includes 
Caribbeans, Africans and others who wish to describe themselves as Black. 
 

Ethnicity 
Ethnicity refers to a person's identification with a group which shares some or all of the same culture, 
lifestyle, language, religion, nationality, geographical region and history.  Everyone belongs to an 
ethnic group, including for example, the English, Irish, Scottish and Welsh. 
 

Ethnic monitoring 
The process of collecting and comparing date by ethnic group.  In the school environment, ethnic 
monitoring might cover attainment and progress, recruitment and promotion, behaviour, discipline and 
exclusion, attendance, involvement in activities and use of services, and parental involvement in 
school. 
 

'Institutional racism' 
The Stephen Lawrence Inquiry Report defines institutional racism as: 
 
 The collective failure of an organisation to provide an appropriate and  professional service 
to people because of their colour, culture or ethnic origin.  
 It can be seen or detected in processes, attitudes and behaviour which amount to 
 discrimination through unwitting prejudice, ignorance, thoughtlessness and racist  stereotyping 
which disadvantage minority ethnic people. 
 

Multiculturalism 
Multiculturalism is about recognising the value and importance of diverse cultures, and treating people 
from different ethnic and cultural backgrounds as one's equals. 
 

Parent 
The term 'parent' is used to include those who have parental responsibilities, including the local 
authority in the case of looked after children 
 

Race 
A term used to describe a class of people distinguished by their skin colour and physical 
characteristics.  There is no scientific basis for the nineteenth century belief that people could be 
divided into four basic 'races' and that some were superior to others. 
 

Racial group 
The Race Relations Act 1976 defines 'racial group' by race, colour, nationality (including citizenship) 
and ethnic or national origin. 
 

Racial harassment 
The Commission for Racial Equality defines racial harassment as verbal or physical violence which 
includes attacks on property as well as on a person, which is suffered by individuals or groups 
because of their colour, race, nationality and ethnic or national origins and where the victim believes 
that the perpetrator was acting on racial grounds and/or there is evidence of racism. 
 

Racial prejudice 
Prejudice involves prejudging people o the basis of false assumptions or inadequate evidence.  Racial 
prejudice, which is usually negative, involves holding opinions or attitudes about people because of 
their racial or ethnic origin, based on false assumptions or inadequate evidence. 
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Racial stereotyping 
Racial stereotyping involves categorising a racial group based on knowledge or experience of the 
actions or behaviour of a few people from that particular racial group.  Racial stereo- typing can be 
seen in views that certain racial groups are 'good at sport' or 'keep themselves to themselves'. 
 

Racism 
The Stephen Lawrence Inquiry Report defines racism as: 
 
 .... conduct or words which advantage or disadvantage people because of their  colour, 
culture or ethnic origin.  In its more subtle form it is as damaging as in its  more overt form. 
 
Using this definition, Black White or Asian people may be victims of racism.  This definition of racism 
is consistent with the Race Relations Act.  Some groups of people (for example Black people, Asians, 
Gypsies and asylum seekers) are more likely to suffer racism.  Racism is sometimes used to refer to 
the power relationship between White people and Black people.  The basis for this viewpoint is that 
most of the social, economic and political decisions are made by white people and that these 
decisions may systematically disadvantage Black people.  'Black' is used politically in this context to 
unite people who are not white or who are likely to b subjected to racism (for example Jewish people). 
 

Racist incident 
A racist incident is any incident which is perceived to be racist by the victim or any other person. 
 

Travellers 
Travellers refers to people who are traditionally nomadic, although they may now be living in houses or 
on permanent sites.  This includes Gypsies (who are recognised as a racial group under the Race 
Relations Act), Bargees, circus people and New Age Travellers. 
 

 
   
  
 

 
 


